
 

Through litigation, policy analysis, and public education, CLC works as a 

nonpartisan, nonprofit organization to protect and strengthen the U.S. democratic 

process across all levels of government.  

Summer legal interns at CLC have the opportunity to work across all of CLC’s issue 

areas—campaign finance, ethics, voting rights, and redistricting—and across our 

methods of advocacy, including litigation, state and local reform, and regulatory 

agency practice. Summer legal interns will have a diverse range of responsibilities 

including: drafting legal pleadings, motions or briefs, researching complex legal issues 

for pending and potential litigation, conducting factual investigations, drafting 

regulatory language, and writing complaints to regulatory agencies.  

Summer legal interns will work under the close supervision of senior CLC attorneys. 

This position is designed to be an educational experience and is unpaid. CLC will 

assist student in obtaining academic credit or outside funding.  

Applicants must be current law students at an accredited law school. Applicants from 

current 1Ls and 2Ls (rising 2Ls and 3Ls) accepted. Applicants should have strong 

research and writing skills. The program is full-time for ten weeks. 

Interested applicants should submit a cover letter, resume, transcript, and writing 

sample in a single pdf in an email with “2018 Summer Legal Intern” in the subject 

line to Danielle Lang, Senior Legal Counsel and Law Fellow and Intern Manager, at 

dlang@campaignlegalcenter.org. If a transcript is not yet available, students can 

submit applications without it and supplement their application when available. 

Applications will be considered on a rolling basis and students are encouraged to apply 

early. Please email dlang@campaignlegalcenter.org with any inquiries. 

EEO Statement 
The Campaign Legal Center (CLC) is an equal opportunity employer and does not discriminate on the 
basis of race, color, national origin, sex, religion, age, disability, sexual orientation, gender identity, 
veteran status, height, weight, or marital status in employment or the provision of services and benefits.  


